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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NEWVAN COLLEGE

Name of the head of the Institution

Fr. Dr. Vincent Joseph

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04862229797
Mobile no. 9447368222

Registered Email

princi pal @ewrancol | ege. ac.in

Alternate Email

newrancol | eget hodupuzha@nai | . com

Address Newran Col | ege, Thodupuzha - 685585,
Keral a, India

City/Town Thodupuzha

State/UT Ker al a

Pincode 685585




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Bijinmol Thomas
Phone no/Alternate Phone no. 04862229797

Mobile no. 9961971552

Registered Email

princi pal @ewrancol | ege. ac.in

Alternate Email

bi j i nol newran@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://newrancol | ege. ac.in/igac/agar/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://newrancol | ege. ac. i n/ acadeni c-
cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To

1 Three Star 1 2000 07- Feb- 2000 07- Mar - 2007

2 A 86. 00 2007 31- Mar - 2007 31-Mar-2014

3 A 3.32 2016 17- Mar - 2016 16- Mar - 2021
6. Date of Establishment of IQAC 11- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Submi ssi on of Al SHE- DCF 09- Mar - 2019 2115
1

Col I ection, conpilation 01- Mar-2019 2115

and anal ysis of feedback 30

fromall stakehol ders

St udent satisfaction 25- Mar - 2019 400

survey on institutional 7

per f or mance

Gender audit 01- Mar-2019 2115
30

Submi ssi on of AQAR 26- Dec- 2018 2115
1

Regul ar neeting of | QAC 01- Nov- 2018 26
1

Regul ar neeting of | QAC 04- Sep- 2018 20
1

Regul ar neeting of | QAC 04- Aug- 2018 19
1

Regul ar neeting of | QAC 21-Jul -2018 27
1

Regul ar neeting of | QAC 06-Jun-2018 16
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution RUSA IVHRD, Dept of 2019 20000000
H gher 1125
Educat i on
Institution/ KSCSTE - Ozone | KSCSTE, Govt. 2018 11000
Zool ogy/ Ms. day observation of Keral a 1
Ji sha jacob
Institution/ KSCSTE- Wetl and | KSCSTE, Covt. 2019 100000
Bot any and day cel ebration of Keral a 1
Bi ot echnol ogy/
Anju T R
Institution Walk with a Govt. of Keral a 2018 195000
schol ar 365
Institution Schol ar Support | Directorate of 2018 88500
Pr ogr amme Col | egi ate 365
Educati on Govt.
of Keral a
Institution/ Envi r onnent KSCSTE, Covt. 2018 95000
Bot any/ Saju Managemnent of Keral a 3




Abr aham training
Program
I nstitution Addi ti onal CGovt. of Kerala 2018 114600
Ski I 365
Acqui sition
Pr ogr amme
( ASAP)
Institution/ Nat i onal KSCSTE, Covt. 2019 10000
Physi cs and Sci ence Day of Keral a 4
Chemi stry/
Beena Mary and
Al ex Joseph
I nstitution/ FDP substitute uGcC 2019 626712
UGC FDP 365
substitute
I nstitution/NCC NCC Gover nnent 2019 486000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

RUSA grant approval for

ranking e

i nfrastructure devel opnent
I ntroduction of various certificate and val ue added courses to enrich

78th position in N RF

curriculume Gender audit and Academ c Administrative Audit practices and results
anal ysed and action taken for inprovenents. Ext ension activities got
recognition such as Big Salute — programin connection with Appreciation of flood
relief activities of NSS and NCC ¢ Physical facility augnentation such as
construction of Indoor stadiumand new building with Sem nar halls and cl assroons

No Files Upl oaded !'!!




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pronotion of elearning resources, ICI/ |[Mdre LCD projectors were installed in
digital tools and LMS cl assroons and teachers get trained
about LMS and ICT tools

I ntroduction of new certificate Fourteen new certificate courses and 10
courses and val ue added courses new val ue added courses were offered
Pronoti on of social conmtnent, NSS, NCC, Wonen's cell and CSM of the
envi ronment consci ousness and gender col l ege gave prinme inportance to these
equity i ssues in the acadenic year.

| mprovenent of pass percentage of the [l QAC has done result anal ysis and

col | ege instructed teachers to give revision or
remedi al cl asses and pass percent age
got increased

Revi si on of Stakehol ders’ Feedback | QAC has revised the feedback fornms for
For ns various stakehol ders and feedback is
anal ysed and corrective neasures are
t aken.

Catering the needs of advanced learners |Vl k with the Schol ar (WAS) Programe
was offered. In addition to this,
external nentoring session was al so
carried out.

Catering the needs of slow |earners St udent Support Programre (SSP) and
renedi al coachi ng were offered.

I ntroduction of student centric Learni ng outcones are explained to

teachi ng | earni ng process students and peer |earning and

experiential |earning are pronoted

Upgr adati on of postgraduate departnents |Post graduate Departnent of Chemistry is
into research departnent el evated as research departnent.

Strengthen the research capacity of the |Most of the newy recruited faculty
col | ege have PhD. One faculty (Dr. Jenni K

Al ex) got Ph.D awarded. Many Faculty
got publications in Scopus/ Wb of
Science listed journals. A team from
research departnment of chem stry got a
paper published in the journal -
Chemical Reviews with an inpact factor
of 52.75 (Listed as the 12th best
journal overall by Scimgo / Scopus)

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Managi ng Board of Coll ege 09- Aug- 2021




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 09- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Newran Col | ege, Thodupuzha, uses a
software called “Col | ege Manager” to
manage its academi c activities

i ncluding internal exam nations, report
generation of students’ interna

eval uation processes, overall office
automation of the coll ege

adm nistration starting fromstudents’
adm ssion till issuing the transfer
certificates to the students. The
“Col | ege Manager” has the follow ng
nodul es included with it: « Adnmin
Modul e « Faculty Modul e ¢ Student
Modul e (Teacher Eval uation) ¢ Adm ssion
Modul e « O fice Adm nistration Mdul e
The Admin Modul e helps the college to
manage our systemthrough a central
admin login. It provides privileges to
adm n to make changes in the genera
setting and changi ng configurations of
t he | earni ng managenent system Admin
can create login id for faculty
menbers, office staff and student |ogin
credentials, along with creating new
users and assign privileges. It
facilitates the nanagenent of
departnents, subjects, batches and
internal exam mark entries and report
creation. The Faculty Mdule is mainly
i ntended for uploading internal

exam nation marks and for the
generation of various reports for the
student eval uation processes that are
mandat ory for the university. In the
student nodul e, every student is
provided with login credentials. Wth
these credentials, students can be part
of the teacher eval uation and
institution eval uation processes.

Admi ssion and O fice Administration
nmodul es provi de automated sol utions for




t he adm ssion processes. Those
officials/staff who are in charge of
the admi ssion are provided with
separate login credentials and with
this they can performthe remaining
adm ssion procedures after the
centralized allocation of students by
the university.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Newran Col | ege devel ops and depl oys action plans for the effective
i npl ementation of the curriculumfixed by Mahat ma Gandhi University, Kottayam
Faculty nmenbers fromdifferent departnents in the college have contributed to
the curriculum devel opnent and assessnment of undergraduate and postgraduate
programres as Board of Studies nenbers and question paper setters of Mbhatnma
Gandhi University. There is active involvenment of the faculty in various
sem nars, workshops and discussions for curriculumdelivery. An annual academ c
cal endar including all the acadenic activities of the college is prepared by
the 1QAC in tune with the University academ c cal endar and departnent |eve
acadenic plan and is integrated in the coll ege handbook. Details of progranme
out conme, progranme specific outconme, course outcone, syllabus, weightage of
exam nations, study materials, e resources, question banks and academi c pl ans
are conmmuni cated to the students by publishing it in the website of the
col l ege. The snooth functioning of teaching | earning programme is ensured by
preparing a general tinme table at the beginning of every academnic year
Curriculumis delivered through a planned and docunent ed process which is
noni tored at the departnent |evel. Departnment neetings are convened to devel op
curriculuminpl ementation strategies. Departnments prepare course plan which is
a detail ed docunent outlining the nodule, date, duration of the course,
| earning activities, nobdes and paraneters of assessnent. The syl |l abus divided
anong teachers is published in the departnent and the teachers deliver the
curriculumin accordance with the teaching plan and effectiveness is ensured
t hrough vari ous eval uati on procedures. Students are nade aware of the PO PSO
and CO. Tinetables are charted for assignnents, sem nars, projects, internal
exam nations and eval uations and is communi cated to the students in advance.
Curriculumis conplenmented with certificate courses, add on prograns, hands on
activities, project/ field visits, study tours and val ue added initiatives by
all the departnents. Learning is enhanced by having a robust tutorial system
and the coll ege organi ses |lectures, sem nars, workshops by em nent academ ci ans
on a regular basis. Additional Skill Acquisition programre is inplenented for
devel opi ng academ c skills. Bridge courses are conducted after an entry I evel
test which helps to identify the students who require renedial teaching.
Library orientation is given to get accustonmed with the avail able resources in
the library as well as online resources like Nlist, e-journals etc. The clubs
and cells like ED Cub, Quiz club, Innovation cell etc. NCC and NSS provide
curricular and co-curricular options for the students to pronote their
interests. Curricular enrichnent programes |ike Walk with a scholar (WA5) are
provi ded for advanced | earners. The extension activities inplenented by various
departnents ensure awareness on gender, climte change, environnental
education, professional ethics and human rights. |Internal exam nations are
conducted in a centralized manner and marks are awarded through a process




dictated by the University. Gievances regarding internal exans are redressed
at the departnent |evel or through examconmm ttee. Regul ar class w se Parent-
Teacher neetings nonitor the feedback regardi ng conpletion of syllabus and
eval uati on. Feedback regarding curriculumis collected fromstudents, alumi,
enpl oyers, parents and teachers and evaluation is done to plan
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally ERP Ni | 21/ 07/ 2018 30 Enpl oyabi | Practi cal
9 ity accouting
skills with
proficency
in
comput eri sed
accounti ng
Dat abase Ni | 03/11/2018 30 Enpl oyabi | Enabl e the
Managenent ity students to
System f or create and
Busi ness manage
dat abase
MS Ofice Ni | 07/ 07/ 2018 30 Enpl oyabi |
ity Proficiency
in Ofice
Managenent
Wb Ni | 06/ 07/ 2018 30 Enpl oyabi |
Desi gni ng ity I ncul cating
for Business practi cal
knowhow of
websit e
desi gni ng
Capi t al Ni | 20/ 06/ 2018 30 Enpl oyabi | Practi cal
Mar ket ity know egde of
I ndi an
Capi t al
mar ket
operations
Ni | 23/ 06/ 2018 30 Enpl oyabi | Sof t
I ntroduction ity skills
to Gender
H story
Resear ch Ni | 20/ 06/ 2018 30 Enpl oyabi | Practi cal
Met hodol ogy ity orientation
to research
Film- Ni | 02/ 07/ 2018 30 Enpl oyabi | Sof t
H story and ity skills
Techni ques
Sof t war es Ni | 11/ 06/ 2018 30 Enpl oyabi | Ability to
for ity draw t he
begi nners in structures
Cheni stry of compounds
and chem cal
reactions




Solid Ni |
wast e
Managenent

Ni |
Fundament al s
of
Mat hemat i cs

Formal Com Ni |
muni cati on

Ni |
Fundament al s
of Hunman
Resour ce
managenent

Heal th and Ni |
Nutrition
(Worren Cel 1)

23/ 06/ 2018 45
12/ 06/ 2018 30
09/ 07/ 2018 30
03/ 11/ 2018 30
01/ 08/ 2018 30

usi ng
various soft

war es
Enpl oyabi | Enpl oyabi
ity ity in |ocal
sel f
governi ng or
gani sati ons
Enpl oyabi | Sof t
ity Skills
Enpl oyabi | Enhanced C
ity onmuni cati on
skill, and
Personal ity
Devel opnent
Enpl oyabi | Manageri al
ity skill,
Pr of essi ona
Skill and O
gani sat i onal
Ski Il
Enpl oyabi | Awar ness
ity for physi cal
heal t h and
nutrition

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Bot any nodel 11 04/ 06/ 2018
BSc Cheni stry 04/ 06/ 2018
BSc Mat hemat i cs 04/ 06/ 2018
BSc Physi cs 04/ 06/ 2018
BSc Zool ogy 04/ 06/ 2018
BA Econonmi cs 04/ 06/ 2018
BA Engl i sh 04/ 06/ 2018
BA English Literature and 04/ 06/ 2018
Communi cation Studies
Model 111
BA H story 04/ 06/ 2018




BA Mal ayal am 04/ 06/ 2018
BCom Model | Finance and 04/ 06/ 2018
Taxati on
BCom Model 111 Conputer 04/ 06/ 2018
application
BCom Model | Cooperation 04/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
873

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Devel opnent and
Managenent

Accounting with GST 10/ 08/ 2018 41
E Commerce and Cener al 07/ 07/ 2018 37
I nformatics
Logi cal Reasoni ng 04/ 08/ 2018 42
Aptitude Test Training 27/ 07/ 2018 39
Spoken English 23/ 06/ 2018 50
Kavya Kal ary 12/ 07/ 2018 30
Food Quality and 11/ 06/ 2018 33
Det ection of food
Adul teration
Statistical Surveys 12/ 06/ 2018 44
using Statistical Package
R
Basi cs of still 07/ 07/ 2018 42
Phot ogr aphy
Dynam ¢ Entrepreneuri al 05/ 11/ 2018 45

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Communi cati on Studi es

BSc Bot any Mbdel 11 21
BSc Chemi stry 33
BSc Vat herat i cs 40
BSc Physi cs 58
BSc Zool ogy 33
BA Economi cs 60
BA Engl i sh 49
BA English Literature and 19




Model 111
BA H story 52
BA Mal ayal am 22
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege enpl oys a systematic nechanismto collect and anal yse curricul um
feedback fromall the stakehol ders viz, students, teachers, alumi, enployees
and parents. The col |l ege prepared separate feedback forns for each stakehol der
and circul ated through offline or online node. The responses and | evel of
satisfaction was neasured on a five point Likert rating scale ranging from
strongly disagree to strongly agree. The feedback was anal ysed using sinple
tools like percentage analysis, charts, graphs etc. using SPSS. Student
feedback on curriculum covered vari ous key aspects like depth of the course
content and delivery, course objectives and course outcone, internal eval uation
met hods, rel evance and practicability of the courses to real life. Feedback on
curriculumwas collected fromteachers every year to enhance the content of the
curriculum Faculty gave feedback on | atest scientific devel opnents and
suggested the need for curriculumenrichnment through certificate and add-on
courses. Feedback fromthe parents was coll ected when parents teachers neetings
were held. Alumi feedback was collected during alumi neetings, through
emai | ed surveys and through social networking sites. Enployers’ feedback was
col l ected either through online surveys or directly fromthem seeking the help
of students. Feedback from students and teachers was collected in a detail ed
manner and from ot her stakehol ders (alummi, enployers and parents) in a genera
way. The feedback fromall the stakehol ders was anlysed by the | QAC and reports
were prepared on the basis of the analysis. The responses are anal ysed to
devel op a road nmap for the academ c year ahead and to align the interest of
various stakeholders with institutional interest. The result of the feedback
was given for deliberations to the college staff council and the governing body
to discuss the suggestions and feasibility of inplenmenting the suggestions.

| QAC communi cated the resultof the feedback to the Head of the Departnents,
teaching staff and library for nmaki ng necessary inprovements in curricul um
delivery and enrichnment. Feedback responses were di scussed during faculty
nmeeting for nodification of teaching strategy and curriculumdelivery. Further
rel evant feedbacks on curricul um obtained fromthe stakehol ders were

comruni cated to the University bodies |ike Board of Studies and Acadenic
Counci | through the faculty nenbers who are the nenbers of those bodies for
further deliberations and actions. The feedback mechani sm has inpacted the
overall functioning of the institution in terns of career orientation,

enpl oyabi lity, commrunication skill, entrepreneurship devel opnent and field
projects. In addition to curriculumfeedback a separate college | evel feedback
is taken fromstudents and faculty to enhance teaching | earning process and
thus striving for a continuous inprovenent in all the affairs of the




institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 63 241 59
BSc Physi cs 40 138 40
BSc Chem stry 50 141 43
BSc Zool ogy 50 169 48
BSc Bot any Model 30 127 29
Il
BA Mal ayal am 28 135 28
BA Engl i sh 70 262 67
BA Engl i sh 30 117 24
literature and
communi cati on
st udi es Model
11
BA Hi story 65 376 65
BA Econoni cs 70 291 70
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1747 262 38 5 61

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
104 83 154 22 3 14

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In order to resolve day to day academic problems of the students, mentors are appointed for a group of around
20 students and the mentors are advised to keep the record of their mentees till their mentees complete their
academics. Though mentors are available for their needy times there is a face-to-face meeting at least twice in a




learners to get a quality academic life in campus.

semester. Mentoring boosts the inter personal relationship of learners with their teachers in addition to building
knowledge, skills and abilities. Thus, mentors have become facilitators who can guide them in intellectual and
professional development. The objectives of the practice followed by the college are: « Supporting personal and
professional growth « Monitoring psychological growth and progress ¢ Identifying special talents, skills of
learners ¢ Locating and solving attendance issues ¢ Providing sustained motivation « Ensuring and providing
feedback for parents ¢ Assisting in developing rights, responsibilities values Outcomes of mentoring system ¢
The number of detainment of students has decreased consistently. ¢ Increased bonding with mentors helps

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2009

104

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

106

106

Nill

31

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Saj u Abraham

Assi st ant
Pr of essor

Certificate of
merit —-JAl VAM
—organi c farmng
literacy progranmre
(MG University
Keral a) .

2018

Dr. Joe Jacob

Associ at e
Pr of essor

New Di scovery
Award 2018 by ASI
(for the discovery

of Saraswat hi’
super cluster)

2018

Dr. Stephen
Joseph

Associ at e
Pr of essor

Best Poster
Presenter Award
(I'nstitute for

I nt egr at ed

Regenerati ve
Medicine (11 RV,
Mal aysi a)

2018

Dr. Anju T R

Assi st ant
Pr of essor

First Prize for
Qut st andi ng Best
Paper Award for
publication in
Scopus i ndexed

Journal s by Nature
Sci ence Foundati on.

2019

Dr. Joe Jacob

Associ at e
Pr of essor

Zubi n Kenbhavi
award for astronony
popul ari zation 2019

2019

Dr. Anjju T R

Assi st ant

Revi ewer of




Pr of essor

Scopus i ndexed
i nternational peer
revi ewed journal -
Behavi oral Brain
Resear ch (El seiver)

2018

Dr. Anfju T R

Assi st ant
Pr of essor

Editorial board
Menber of
i nternational peer
revi ewed journal -
Journal of
Phar maceuti cs and
Drug Research
(Sci Tech Central
Inc. CA USA

2018

Dr. Anfju T R

Assi st ant
Pr of essor

El ected Secretary
of Society for
Bi ot echnol ogi sts
(I'ndia) -
Regi st ered Acadenic
Society with
headquarters at
Depart ment of
Bi ot echnol ogy,
Cochin University
of Science and
Technol ogy

2019

Dr. Bejoy Thomas

Assi st ant
Pr of essor

Revi ewer ,
Account s of
Chem cal Research-
Mul tidisciplinary
Cheni stry Journal
Publ i shed by
Areri can Cheni cal
Soci ety

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exam ( ESE) .

Newman Col | ege,

Uni versity curricul um
to inprove the conduct,

being an affiliated college under
foll ows the Continuous Internal
University with formati ve assessnents in the form of
assignnents, semnars etc and summative assessnent
Wth the inplenentati on of Choice Based Credit Systemin the
the college initiated various reforns in the CIE system
adm ni stration and eval uation thereby mapping the
out cones effectively. Reforns for the conduct of CIE A fully equipped

Mahat ma Gandhi University

Eval uation (ClE) system prescribed by the

internal tests,
in the formof End Semester




exam nation wing is working with a Chief Superintendent of Exam nations, an
Assi st ant Superintendent of Exami nations and internal exam nation coordinators
to nonitor the snooth conduct of assessment and eval uati on. The | QAC publi sh
tentative dates for internal exam nations in the academ c cal endar after
consulting the exam nation conmittee and coll ege council. To ensure proper
conduct of formative tests, question papers are prepared by course handling
teachers. ‘Qpen House day’ is conducted twi ce every senester during which each
course handling teacher and class tutor interact with each student and hi s/ her
parent individually. This helps in addressing the issues faced by all stake
hol ders and i nprove the outcone of students. Student centric activities for
smoot h conduct of ClE: Departnmental w se orientation on the conponents of ClIE
assessnent pattern and the relevance of CIE are detailed to students by class
tutors and teachers. A common orientation is given to all first year students
regarding the pattern of question papers, answer sheets and eval uation
criteria. The schedul e of assignnents, seminars and internal exam nation are
announced in advance and di splayed in the student notice board. Pre-fina
exam nations are conducted for the first year students as a prelude to the
uni versity end senester exam nation. The evaluation scores are discussed with
students and nodifications are suggested for inprovenent. Adequate steps are
taken to help the slow learners to inprove their scores. Attendance of students
and Ceneration of score sheet: Student attendance is registered in the
begi nni ng of each class by the teacher and the attendance sheets are subnitted
to the office for regular entry to Managenment |nformation System (MYS).
Internal mark entry and generation of final score sheet is conpletely
digitalized with the MS- Col |l ege Manager. Gievance Redressal Mechanism The
faculty addresses the lawful grievances of the students related to the nmarks
obtained in the internal exam nation and other CIE conmponents. Retest for
i nternal exam nations are conducted for students who have not attended the
i nternal exam nation on genui ne grounds. Assessnment of higher order skills:
H gher order skills are assessed by the evaluation of projects, field trip,
case study, on job training report, role play, literary witing, group
di scussions, scientific witing, sem nar presentations, viva voce etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each academ c year, | QAC prepares an academn c cal endar
detailing the annual academ c plan of the college in tune with M G University
academ ¢ cal endar. The departnental academic action plan prepared fromthe
i nputs of departnental staff neeting and the details of senester duration from
the University calendar are used to frame the coll ege academ c cal endar with
the dates and details of internal exam nations and other prograns. The acadenic
cal endar is prepared and distributed to students and teachers to ensure proper
pl anni ng of instructional hours and continuous internal evaluation (ClE)
wi t hout conprom sing the co-curricular and extracurricular activities inportant
for the overall |earning outcone. Scheduling and conduct of Exam nations: The
schedul e for internal exam nations (Cl E conponent) is discussed and finalised
in the staff council and included in the acadeni ¢ cal endar. The adherence to
exam nation schedule is nmonitored by Staff council and changes are nade only
under unavoi dabl e situations. The internal exam nation wi ng ensures the proper
conduct of internal exam nations in accordance with the academ c cal endar. The
details of CBCS and CBCSS gradi ng and assessnent pattern, the details and
wei ght age for each conponent of ClIE (assignment/ sem nar/viva voce) and CGPA
calculation are given in the academ c cal endar for students. OQher nmatters: The
details and proposed schedul e of various co-curricular prograns |ike sem nars,
wor kshops, invited lectures etc. in all disciplines and extracurricul ar
prograns |ike sports, cultural fest etc. are given in the acaden c cal endar.
Details of all student centric activities |like various clubs and extension
activities are given in the acadenic calendar in addition to the course details




of all

prograns, details of open/ elective courses,

certificate courses prograns offered by the coll ege.

vari ous add-

on/

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://newrancol | ege. ac.in/l earni ng- out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl BSc Zool ogy 33 30 91
Nill BSc Physi cs 29 26 90
Nill BSc Chemi stry 33 28 85
Nill BSc 40 40 100
Mat herat i cs
Nill BSc Zool ogy 33 30 91
Nill BSc Bot any 20 19 95
Model |1
Nill BA Mal ayal am 22 21 95
Nill BA Engli sh 49 43 88
Nill BA Engl i sh 19 15 79
literature
and conmuni c
ation
studi es
Nill BA H story 52 38 73
View File

2.7 — Student Sati

sfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://newrancol | ege. ac.in/student-satisfacti on-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

by the
Uni versity)

Projects (O her
t han conpul sory

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 KSCSTE 0.4 0
Resear ch

View File




3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal work shop
“SI TARE- Sout hanpt on

| UCAA training for
astronomi ca
Educat i on

research and

Physi cs

17/ 09/ 2018

Nat ure Rhythms- An
ext ensi on Programme for

up of Hone Vegetabl e
Garden. Industrial
Col | aborator: The
Mat hr ubhum  Printing and

part of the SEED
progr ame.

Public to pronote setting

Publ i shing Conpany Ltd as

Bot any Bi ot echnol ogy

16/ 10/ 2018

One- Day Synposi um on
Research in Literature:
Changi ng Par adi gns

Engl i sh

08/ 06/ 2018

Intercoll egiate training
programe on water
quality analysis and
Solid waste managenent

Zool ogy

26/ 12/ 2018

Statistical Science:
Scope and opportunities

Mat hemat i cs

25/ 01/ 2019

Panel
Budget Anal ysis

di scussi on on Uni on

Conmer ce and Econoni cs

20/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Di scovery of Dr. Joe Jacob Astronom cal 18/ 02/ 2019 Associ at e
gal acti c super Soci ety of Pr of essor
cl ust er’ Saraswa I ndia (ASI)
t hy’
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I ncubati on Managenent NAVA Fashi on 05/ 06/ 2018
center desi gni ng:
Online
cl ot hi ng
store
excl usi ve
for |adies
and ki ds

No file upl oaded.




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi cs 3
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Bot any and 1 2. 36
Bi ot echnol ogy
I nt ernati onal Chemistry 2 28.4
I nt ernati onal Physi cs 6 1.3
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bot any and Bi ot echnol ogy 8
Chemi stry 7
Engl i sh 2

No f

il e upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Al ex Jour nal 2019 2.542 Newman Nill
Synt hesi s Joseph of Applied Col | ege,
of Novel Pol ymer Thodupuzha
Poly (1-Na sci ence
pht hyl ani n
e)- Silver
nanoconpos
ites and
its
catalytic
studi es on
reduction
of 4-Nitro
phenol and
Met hyl ene
Bl ue
Nanocel | Bej oy Chemi cal 2018 54.3 Newman 335
ul ose, a Thonmas revi ews Col | ege,
versatile Thodupuzha




green

pl at f orm
from
bi osour ces
to
mat eri al s
and their
applicatio
ns
Nanocel | Jithin Chemi cal 2018 54.3 Newman 335
ul ose, a Joy revi ews Col | ege,
versatile Thodupuzha
green
pl atform
from
bi osources
to
material s
and their
applicatio
ns
Al tered Anju T R Bi ochemi 2018 2.36 19
muscarinic stry and Mol ecul ar
recept or Cel | Neur obi ol o
expressi on Bi ol ogy gy and
in the Cel |
cerebral Bi ol ogy
cortex of Uni t,
epileptic Depart nment
rats: rest of Bi otech
orative nol ogy,
rol e of Cochi n
Wt hani a Uni versity
somi fera of Sci ence
and Techno
| ogy,
Cochi n-
682 022,
Ker al a,
I ndi a.
Centre for
Advanced
Resear ch,
At hr eya
Research F
oundat i on,
Ker al a,
I ndi a.
Char act e Sheena Jour nal 2018 4. 077 4
rization P. A of Nanostr Depart nent
of ucture in of
Ni O CoPc n Chem stry Physi cs,
anoconposi Newman
te Col | ege
material s Thodupuzha
ynt hesi zed

by sol vent




evaporati o

n route
Structur Hi t ha Eur opean 2018 1. 347 15
al, Har shan Physi cal Depart nment
opti cal Journal B of
and Physi cs,
magnetic Newnman
properties Col | ege
of Thodupuzha
nanophase
Ni WA for
pot enti al
applicatio
ns
Ni ckel o Sheena Eur opean 2018 1. 347 9
xi de/ cobal PA Physi cal Depart nment
t phthal oc Journal B of
yani ne nan Physi cs,
oconposi te Newman
for Col | ege
potenti al Thodupuzha
el ectronic
s applicat
i ons
Ef f ect Al oysi us The 2019 3.228 6
of 8 MeV Sabu N Eur opean Depart nment
el ectron Physi cal of
beamirrad Jour nal - Physi cs,
iation on Pl us Newran
the struct Col | ege
ural , Thodupuzha
opti cal
and
el ectrical
properties
of a PANI -
MhWD4 nano
conposite
Anj al y Al P 2019 0. 04 Ni |
Synt hesi s Jose Conf er ence Depart ment
and charac Pr oceedi ng of
terization S Physi cs,
of iron Newman
cerium Col | ege
tungstate Thodupuzha
nanopartic
| es and
their
dielectric
studi es
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as

excluding self

mentioned in




citation the publication
Anj al y Al P 2019 4 2
Synt hesi s Jose Conf erence Depart ment
and charac Pr oceedi ng of
terization S Physi cs,
of iron Newman
cerium Col | ege
tungstate Thodupuzha
nanopartic
| es and
their
dielectric
studi es
Ef f ect Al oysi us The 2019 1 6
of 8 MeV Sabu N Eur opean Depart nent
el ectron Physi cal of
beamirrad Journal - Physi cs,
iation on Pl us Newman
the struct Col | ege
ural , Thodupuzha
opti cal
and
el ectrical
properties
of a PANI -
MWD4 nano
composite
St ruct ur Hi t ha Eur opean 2018 1 15
al, Har shan Physi cal Depar t nent
opti cal Journal B of
and Physi cs,
magneti c Newman
properties Col | ege
of Thodupuzha
nanophase
Ni WA for
pot enti al
applicatio
ns
Char act e Sheena P Jour nal 2018 5 4
rization A of Nanostr Depart nent
of ucture in of
Ni O CoPc n Chem stry Physi cs,
anoconposi Newman
te Col | ege
material s Thodupuzha
ynt hesi zed
by sol vent
evaporatio
n route
Nanocel | Bej oy Chemi cal 2018 28 335
ul ose, a Thomas revi ews Depart nent
versatile of
green Cheni stry,
pl at f orm Newman
from College, T




bi osour ces hodupuzha,
to 685 585 Th
mat eri al s odupuzha,
and their Ker al a,
applicatio I ndi a
ns
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 14 2 2
nar s/ Wor kshops
Present ed 2 Nill Nill
papers
Resour ce 1 17 8
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
House cl eani ng at NCC 4 40
Fl ood affected
Col ony
Door to Door NCC with The 2 100
Pl astic Eradication Mat hr ubhum
Awar eness Program Printing and
and plastic Publ i shi ng Conpany
col l ection and Ltd as part of the
separation SEED pr ogr anme.
Preventive NCC wi t h Rapi d 20 50
canpai gn Agai nst Action Epidemc
Monsoon di seases Control Cell,
Honeopat hy
Yuva Haritha NCC 10 104
Bhoom Prject -
Organic farmng (
veget abl e
cultivation )
Visit to Ckhi NCC 2 100
cycl one affected
area
Share a Rupee Conmuni ty service 5 250
program ( Fund nobilisation
) as part of gol den
Jubi | ee
cel ebrations of the
depart nent
Fri day Food NCC, NSS and 5 250




col l ection

Col | abor ati ng
agency Providence

Hone
Bl ood donati on NSS and NCC 2 75
canp
NSS Vol unteers as El ection 2 20
Speci al Police Commi ssi on
O ficers during
Parlianment El ection
2019
Conpost pit NCC wi th rurual 2 100
construction conmuni ty
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ext ensi on Best bl ood donor Di strict nedical 75
activity not i vat or of fice (health),
organi zati on Award I dukki and | MA
bl ood bank,
Thodupuzha
Ext ensi on Big Salute — District 78
activity programin adm ni stration
connection wth | dukki
Appreci ation of
flood relief
activities
Ext ensi on Best NSS Mahat ma Gandhi 1
activity Vol unteer of MG Uni versity, Kerala
uni versity award
Ext ensi on Award for w nni ng ABVI VAS (At al 1
activity Nati onal Adventure Bi hari Vaj payee
Camp Institute of
Mount ai neeri ng and
Al l i edSports,
Manal i, Hi nachal
Pradesh
Ext ensi on Sel ecti on NSS NSS 1
activity Nat i onal
Integrati on Canp at
Banar as Hi ndu
Uni versity,
Var anasi
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Swachat h

NCC

Swachat h 12

100




Bhar at h Bhar at h
Awar eness in Awar eness
t he adopt ed
vill age of
Kumar anmangal am
Ral |y
Cl eani ng NCC Cl eani ng 53 100
programin the activity:
canpus Swachh Bhar at
Drama on NCC with Anti drug 104 2009
awar eness Exci se awar eness
agai nst Drug by Depart nent canpai gn
Exci se Team , Thodupuzha
Gar deni ng at NCC Cl eani ng and 5 46
Publ i c pl ace beautification:
under Swachh Bhar at
PACHTHURUTHU
scheme , Govt
of Kerala
Thondi kuzha NCC Cl eani ng 2 100
cl eani ng activity:
pr ogr amre Swachh Bhar at
Swachh NCC Conpl et ed 1 1
Bhar at h swachh Bharath
sunmer
i nternship
2018-19
CGender issue NSS Sem nar on 2 19
gender issue
Sci ence State Tal ks, 9 15
awar eness institute for practi cal
program t hr ough school of denonstration
hands on Educat i onal and hands on
training for Technol ogy, training ,
hi gh school Govt. of Kerala| interaction,
student s- sky wat chi ng
“Tal ent hunt Sa
st hr aj aal akant
Sci ence Kerala State Tal ks, 9 15
awar eness Hi gher practica
program t hr ough Secondary denonstration
hands on Educati on dept, and hands on
training for CGovt. of Keral a training
hi gher i nteraction,
secondary sky wat chi ng
school
st udent s-
“Sast hr apadham
for higher
secondary
st udent s”
Public Kerala State Sci ence 3 50
awar eness on Counci | for awar eness: Sky
Ast r ophysi cs: Sci ence, wat chi ng-




Sky wat chi ng
programme for

Technol ogy and
Envi r onnent

fam liarization
of tel escope,

students and |(KSCSTE), Govt. |[identification
public of Keral a of pl anets,
starts,
constel l ati on
etc.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Visiting Dr. Joe Jacob Per sonal 1101
Associ at eshi p,
| UCAA, Pune
DBT RBPT Wr kshop Dr. Bejoy Thomas DBT, Govt. of 7
I ndi a

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Spect ral Col | abor at Internatio 01/ 06/ 2018 31/ 05/ 2019 4
Anal ysi s ion nal School
of
Phot oni cs,
CUSAT,
Spectr al Col | abor at Dept. of 01/ 06/ 2018 31/ 05/ 2019 3
anal ysi s i on Physi cs,
Vi mal a
col | ege,
Thri ssur
Avai |l i ng Col | abor at Dept. of 01/ 06/ 2018 31/ 05/ 2019 6
lab facility ion Physi cs,
Bharata Mata
Col | ege
, Thri kkakar a
| CARD- | CARD I nter 31/ 01/ 2019 31/ 05/ 2019 1
| UCAA centre uni versity
for centre for
astronony Ast ronony
research and and Astro
devel opnent physi cs
(1 UCAA) , Pune
On Job On job Uni Bi osys 26/ 04/ 2018 16/ 05/ 2018 20
Tr ai ni ng training Bi ot ech
Resear ch




Labs, Kochi

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
260 263.7
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 4.1 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 49750 4458775 535 109820 50285 4568595
Books
1632 955435 34 19750 1666 975185
Ref er ence
Books
Journal s 54 86348 Nill Nill 54 86348
Digital 1 5900 1 5900 2 11800
Dat abase




CD & 350 Nill Nill Ni Il 350 Ni |l
Vi deo
Li brary 1 31860 Nill Nill 1 31860
Aut ormat i on
O hers(s 25 47010 Nill Nill 25 47010
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. George Nill Newman Bl ogs and Nill
Sebasti an you tube
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 107 68 85 10 0 10 19 50 0
g
Added 11 0 0 0 0 4 7 50 0
Tot al 118 68 85 10 0 14 26 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Video editing facility

https: //ww. yout ube. com wat ch?v=puaM Mn
yjll

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

22 22.55 22 22.54

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege continuously strives to neet the grow ng demand of new
pedagogi cal approaches by enhancing the avail abl e physical infrastructure and




upgradi ng ot her supportive facilities by working in tune with the Pl anni ng body
of the college. The planning body of the college conprising the Planning
Committee (conprising of the Principal, Bursar, |QAC Coordi nator and Head of
t he departnents), Purchase Conmittee, Building Commttee, Canpus Devel opnent
Cell and Library Advisory Comm ttee, hold regular neetings across the academc
year, to assess the physical, acadenm c and other supportive requirenments. The
budget for each acadenmi c year is prepared by Purchase Conmittee as per the
requirements on priority basis and funds are utilized as per the allocation.
Mai nt enance of Physical facility The physical facilities and infrastructure are
mai nt ai ned and nonitored by Bursar appoi nted by Corporate Educational Agency
Kot hamangal am Acadeni ¢ and support facilities including adequate cl assroons,
properly nmaintained | aboratories, conmputer centers, library, sports facilities
i ke i ndoor stadium gymmasium College ground etc. are nonitored by various
comm ttees and mai ntai ned under the supervision of bursar. Standard protocols
are followed for the nmai ntenance and maxi numutilization of resources with
technical teamfor trouble shooting and nai ntenance regi ster for docunmentation
Mai nt enance of | aboratories and C assroons Mai ntenance and utilization of
| aboratory facilities are followed as per the Standard Operating Procedures
with trained | aboratory assistants under the supervision of the Head of the
Departnment and ot her staff nmenbers. C assroons with furniture and teaching aids
are mai ntai ned by the respective departnment staff and attendants and supervised
by the respective Head of the Departnent and bursar. Mintenance of library The
l[ibrary facility is maintained with properly marked and arranged books for easy
access by the students and faculty and automati on for book issue and renewal .
Peri odi cal s, journals, newspapers and new arrivals are prom nently displayed
and all back issues are archived. El ectronic version of text books and e-
resources are made avail able to stakehol ders through the library website for
maxi mum utilization. Mintenance of sports and ganes facility The sports
equi prent, indoor stadium Gymmasium and Col | ege ground are supervi sed and
mai ntai ned by the Head of the Physical Education Department. The staff of the
departnent ensures proper training and gui dance for various indoor and outdoor
sports and ganes, both for conpetition and for physical well being of all stake
hol ders. Mai ntenance of ICT Facility The coll ege has a team of technical staff
for regular nonitoring of the internet facilities, wifi, conputers, other
el ectroni c gadgets and software installation and upgradations. Al
sophi sticated instrunents and facilities are maintai ned under Annual
Mai nt enance Contracts. The bursar of the college nonitors the House- Keeping
Staff and the nmmi ntenance of the canpus infrastructure. Maxi numutilization of
all resources are ensured by encouraging interdisciplinary and trans
di sciplinary research and academ c activities, collaborating with universities
and National/ State institutes for research, providing physical and academ c
facilities to school students, farmers and general public under various
programes and schenes wi thout conpronising the utility and availability to any
st ake hol der.

http://newmancollege.ac.in/maintenance-and-utilization-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al aid 105 80790
frominstitution gi ven by teachers

and nanagenent (
tution fee, nedical
ai d, study purpose)




Fi nanci al Support
from O her Sources

a) Nati onal Schol arshi p and 1547 4600000
freeship
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 05/ 06/ 2018 2009 Ms. Dary John,
Dept. of
Mat hemat i cs, Newnan
Col | ege,
Thodupuzha,
Ph: 9446517397
Per sonal 10/ 07/ 2018 240 Sr. Dr. P. O
Counsel I'i ng Al phonsa Dr. Jane
A. Luke,

Councel ling Cell,
Newman Col | ege
Thodupuzha, Ph:

9446173293
Yoga and 21/ 06/ 2018 60 Yogacharya Sri .
nmedi t ati on Paul , Madakat hanam
Ph: 9400877725
Bri dge Course 07/ 10/ 2018 6 Ms Sandyanol V.

S. Departnent of
Econoni cs, Newnan
Col | ege, Thodupuzha

Language Lab 10/ 06/ 2018 435 Ms Anu Joy
Chenpar at hy, Dept
of English, Newman
Col | ege Thodupuzha,
Ph: 9605117685

Renedi al Coachi ng 02/ 07/ 2018 150 Dr. Cintil Jose,
Dept of Chemi stry,
Newran Col | ege
Thodupuzha, Ph:

9048994868
Soft skill 05/ 02/ 2019 152 Car eer Gui dance
devel opnent and Pl acenent Cell,
pr ogr ame Newran Col | ege,
Thodupuzha, Ph:
9947710433

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin




councel l'i ng

competitive career the comp. exam
examination counseling
activities
2018 Coachi ng 270 Nl 10 Nill
for
conpetitive
examns
2019 career Nill 2009 Nill 47

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Goan 117 25 59 19
I nstitute, Cooper ative
Feder al bank
Bank, W pro, Thodupuzha,
I nf osys Aster m ns
cal i cut,
G rigyot hi
school , TCS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BSc. Physi cs MSc.
Physi cs Cat hol i cate Physi cs
col | ege, Pat
hanant hitta
2019 1 BSc. Physi cs SB VSc.
Physi cs col l ege, Cha Physi cs
nganassery
2019 1 BSc. Physi cs Mar VSc.
Physi cs | vani os Physi cs
col | ege,
Trivandrum
2019 3 BSc. Physi cs Devanmat ha VSc.
Physi cs col | ege, Physi cs

Kur avi | angad




2019 1 BSc. Physi cs St. Thonmas VSc.
Physi cs col | ege, Physi cs
Pal a
2019 7 BSc. Physi cs Newman VSc.
Physi cs col | ege, Physi cs
Thodupuzha
2019 1 BSc. Physi cs School of MSc.
Physi cs pure & Physi cs
applied
physics, M5
Uni versity c¢
anpus, At hira
npuzha
2019 1 BSc. Physi cs Sacred VSc.
Physi cs Heart Physi cs
col | ege,
Thevar a
2019 1 BSc. Uni versity Masters in
Mat hemati cs | Mat hemati cs of Fi nanci al
Wl | ongong, Mat hemat i cs
Australia
2019 1 BSc. Madr as VBC.
Mat hematics | Mat hemati cs Christian Mat hemat i cs
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 5
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural activities Institutional 1997
Sports Activities Institutional 1980

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni | Ni Il Ni Il 1 Ni Il Ni Il Ni Il
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of




the institution (maximum 500 words)

The Col |l ege Uni on Executive Committee is enpowered to pronbte and facilitate
student activities on the canmpus. The college has a statutory Student Council
and the nenbers are denocratically elected in the presidential manner,
according to University Statutes. Every student on the rolls has the right to
vote in the process of election of class representatives through a secret
ball ot. The Student Council conprises Chairperson, Vice Chairperson, Cenera
Secretary, Arts Club Secretary, Sports Cub Secretary, Magazine Editor, two
| ady representatives and two University Union Councillors who function as the
representatives of the students of this college in the University. The Coll ege
Student Council is steered by a sprightly band of youngsters gifted with
abundant | eadership qualities. The Students’ Council in the year 2018-19
organi zed an array of acadenic and extracurricular activities to enhance the
skill acquisition, |eadership qualities and discipline. It is a platformfor
the students to raise their demands, grievances, requirenents to the college or
managenent through their representatives. The functioning and activities of the
Student Council are under the guidance of the Staff Advisor nom nated by the
Principal. The Principal is the President of the College Union Council. All
i mportant decisions are taken in the conbined neetings of the union executive
menbers, class representatives and associ ati on secretaries, which are convened
regularly. The student representatives express their views and rai se opinions
in a denocratic spirit. The various activities organi zed under the |eadership
of the Student Council during the acadenic 2018- 2019 include Sports Day, Arts
Festival , Literary and Cultural, food fest, Onam and Christmas Cel ebrati ons,
Exhi biti on and many ot her capacity enhancenent activities of the canpus. The
new y forned student band Newran Ri des was another nilestone in the activities
of the student union. To enhance the talents of students, film and drama cl ubs
wer e established and acting workshops were organi sed. There is active
participation of students in social activities through programes. The
institution, in keeping with its Vision and M ssion provides a val ue based two
| evel educational experience, one that develops the innate potential of the
student and the other that pronotes social responsibility and nation building.
Apart fromthe students council, the activities of clubs and forunms |ike NSS,
NCC, Wbonen’'s cell, Debate and Oratory club, Quiz Club, Nature club etc. are
coordi nated by the students along with the faculty coordi nators. Student
representatives are al so given opportunities to associate with adnm nistrative
bodies Iike 1 QAC, Canteen Conmittee, Anti ragging Commttee, Library Comttee
etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

628

5.4.3 — Alumni contribution during the year (in Rupees) :

364240

5.4.4 — Meetings/activities organized by Alumni Association :

The activities and contributions of the association during 2018-19 are the
followi ng: Alumi Meetings: ¢ The alumi association convenes its Annual Meet
on 26th January. This year Alummi Association convened its Mega Alumi Day on

26th January 2019 in the College Auditorium Adv. Joice George MP was the




keynot e speaker. The Gol den Jubil ee batch (1968) was honoured on this occasion
The presence of |ife nenbers of the association, forner principals, teachers
and the alumi fromvarious wal ks of Iife nmade the neeting a grand success. -«
Departnmental alumi gatherings were also conducted. ¢ The Executive Conmittee
of Alummi Association net six tinmes during 2018-19 acadeni c year to discuss
various quality initiatives that can be inplenented by alumi in the canpus.
Felicitation of Rank hol ders: Rank hol ders of the previous year were honored
and Alumi schol arshi ps were distributed during the Mega Alummi Day progranme.
I nducti on programe for outgoing students: An induction cerenony of the
out goi ng students of final year degree and post graduate courses was al so
organi zed as part of the Alumi day. Infrastructure Devel opnment support: e
Al ummi Associ ati on has extended their support in the devel opnent of
infrastructure facilities of the institution. Alumi Lecture Series: ¢ The
col l ege has a good practice of organizing Alumi |ectures at the institutiona
| evel as part of Alumi Lecture Series. As a part of this, lectures were given
by our prominent alumi. ¢ Dr. Jeevan Babu | AS | dukki, District Collector
(aluma of Physics departnment) gave orientation talk on the various aspects of
civil service exam preparation. Extension activity as flood relief programes:
Al ummi Associ ation actively participated in the flood relief canpaign organized
by the coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In consensus with the institutional vision and nission, the College staunchly
believes in and practices collective responsibility and participative
managenent at different levels of its activities. The productive invol venent of
t he managenent along with the mai n stakehol ders including faculty nenbers,
alumi, parents, retired teachers and students help in planning, devel oping and
i npl enenting strategies and policies that open up new pathways in transform ng
the college to greater heights. An apt exanple of the practice of
decentralization and participative managenent of the College is enbodied in the
| ndoor Stadi um Project which got conpleted in 2019 enhancing the
infrastructural requirenments and facilities of the College. The project which
was comenced in 2016 with the financial aid of UG woul d have been at
standstill without the assistance and contributions made by vari ous
st akehol ders at the right time. The alumi of the college in its annual get
t oget her conducted on 26 Decenber 2018 canme up with the need for its fast
conmpl etion and the suggestions were reinforced by the PTA later. The | QAC
di scussed the nmatter anong its nmenbers and spotlighted the financial

constraints involved init. The matter was presented before the Staff Counci
conprising of the Principal, Vice Principal, Bursar and the Heads of al
Departnments. The suggestion was | ater discussed in the neeting of the Governing
Body. The deliberations could bear fruitful results with the nanagenents’
decision in extending a financial aid of Rs. 1, 50,00000 for the Project. The
Project was conpleted with a total cost Rs. 1, 75,000,000. The bl essing
cerenony and the inauguration were done on 28 March 2019 with the participation
of the representatives fromall stakeholders’ groups. After its conpletion, the
I ndoor stadium has proved to be of imense help for many of the college and
public related activities. Several sports and indoor games conpetitions are
hel d here. The faculty nenbers of the college regularly nmake use of it for
their evening recreational activities. Another instance of the practice of
decentralization and participative managenent is the expansion of E Bl ock.
Anticipating the future needs and to augnent the infrastructural requirenments
with the commencenent of new academi ¢ programmes, the PTA suggested the
expansi on of the canmpus buil ding. The Academ ¢ Bl ock named E Block built in




association with the Gol den Jubilee year was |later extended to include two mni
conference halls, 3 refreshnent roons and 15 cl assroons. The PTA and the
students’ council were instrunental in the addition of refreshnent roonms and a
m ni conference hall. The PTA had raised an amount of Rs.2, 789,720 in the year
and it was productively used for this purpose apart from ot her financi al
assi stances. The suggestions and contributions were |ater accepted by the Staff
Council. The IQAC in conjunction with the Council constituted a buil ding
commttee of 12 menmbers with the Principal as the Chairman and one faculty
menber as Secretary. The commttee had representatives fromthe teaching and
non teaching staff including a nomnee fromthe University. The expansi on of
the bl ock got conpleted in the sanme year and was i naugurated on 26 March 2019.
The building is now open to the conduct of several academ c and public rel ated
events. A nunber of events in association with the governnent find its venue
her e.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Teachers participate in the
curriculumcreation and revision
wor kshops of the University and

contribute productively. A handful of
teachers are nenbers in the Board of
St udi es and Board of Exam nations at
both UG and PG Levels in various
di sciplines. The I QAC and the Staff
Council take utnost care in
i npl ementing creative suggestions
evol ved fromthe curricul um based
f eedback taken fromthe various
st akehol ders- students, teachers and
parents. In the selection of Open
Courses for Fifth Senmester UG and
El ecti ve Course for Fourth Senester PG
t he academi c expertise of the faculty
menbers are nmade use of and this
val i dates the rational e behind the

Choi ce Based Course System foll owed by

the col |l ege.

Teachi ng and Learni ng The teaching | earning process in the
college is primarily student oriented.
The coll ege acts as an acadeni c hub of
teaching | earning exercise by offering
a spectrum of additional courses with
thrust areas on value, skill and
vocat i onal devel opnent. The courses
of fered include 1. Add on Courses 2.
Val ue Based Programmes 3. Certificate
Courses 4. Community Col | ege Courses
and 5. Skill Devel opnent Courses such
as ASAP Al faculty nenbers ensure the
tinmely and fruitful conpletion of the
syl | abus. The incorporation of advanced




technol ogi es and hands on | earning
t hrough [ abs are given due inportance.
Experiential and Student centered
| earni ng are encouraged through
practicals, field visits and
i nternship. Slow, noderate and advanced
| earners are properly gui ded and
channel i zed t hrough specific progranmes
desi gned. Mdre than a dozen of our
advanced | earners have conpl et ed
courses offered through NTPEL and
Coursera. Academi c seminars and invited
tal ks are regularly organi zed for the
know edge expansi on and updating of
both students and faculty nenbers

Exam nati on and Eval uati on

The Co-coordi nator of Interna
Exam nati ons and the Chief Superintend
of Exans in consultation with the | QAC
and Academi ¢ Council map out an exam
cal endar and get it approved at the
comrencenent of each academ c year. In
accordance with the strict norns of
Mahat ma Gandhi Uni versity, University
exans have been conducted in the
college with cent percent accuracy and
transparency. All departnents follow a
central i zed exam nanagenent system
conduct 2 internal exans including a
nodel exam for each senester. The
witing and presentation skills of the
students are tested and inproved
t hrough assi gnnments and sem nars each
senmester. Practical exans and viva-voce
are conducted for science students for
each senester. Al final senester
students of both science and humanities
subj ects undergo a Project work and
viva voce which are eval uated by an
Ext ernal Exam ner appointed by the
University. In addition, all fina
senester PG students are given
mandat ory paper presentation provision
as part of their project work. The
college strictly practices flaw ess
eval uation of internal answer sheets,
assi gnnents and sem nar eval uations in
addition to the tinely preparation,
publ i shing and upl oadi ng of interna
mar ks. Progress Reports are given to
parents during Open House Meetings
conducted at the end of each senester.
Judi cious transparency is ensured in
t he exam nation process through the
active Grievance Redress Mechani sm The
Internal Examination Wng in alliance
with the QAC and Staff Council took
the decision to update Online Interna

Entering Systemthis year




Research and Devel oprent

The col |l ege proffers conducive
research environnent for the faculty to
assim |l ate and di ssem nate know edge
t hrough the participation and
presentation of papers in semnars,
conf erences and workshops. Duty | eaves
are given w thout delay. Research
Council co-ordinates the entire
research activities of different
departnents and cones up with feasible
and tinely interventions in encouragi ng
activities |ike organizing conferences,
pr of essi onal devel opnent cour ses,
resear ch net hodol ogy wor kshops,
systematic conduct of course work for
research schol ars, giving perks for
best presenters etc. Faculty nenbers
are triggered to take up research
proj ects, research guideship
fell owshi ps and faculty devel opnent
programes. Advanced | earners anong
students are spotlighted and are given
adequat e gui dance in presenting and
publ i shing papers. It was a conmendabl e
achi evenent of this year that the
department of Chem stry had been
uplifted to a Research Centre and
comenced its activities on 14-08-2018.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The library is updated regularly with
| at est issues and volunes. The faculty
menbers and students regularly visit
library to read and borrow books. The
students are given assignnments and
projects with nmandatory requirenments of
atleast 5 references fromthe library
print and digital resources. Many a
students, research scholars and faculty
menbers resort to the online resources
avai l abl e through inflibnet and ot her
digital resources in the library.

Human Resour ce Managenent

Pr of essi onal devel opnent and training
programes are conducted for the
enhancenment of the skill and know edge
of the teaching and non-teaching staff.
The faculty nenbers are encouraged to
attend courses/ conferences/ wor kshops/ se
m nars/training programes to keep
abreast with the updates around. The
Manager and Secretary visit the various
departnents, library and office and
neet with the teaching and non-teaching
staff to appraise the perfornance,
achi evenents and grievances and to
notivate themto nmaintain quality in
t heir endeavor

I ndustry Interaction / Collaboration

The col |l ege includes industry experts
as ex-officio nenbers of the Governing




Body and | QAC. Their industri al
expertise is optinmally nmade use of by
seeki ng suggestions and gui dance from

themin curriculumenrichment and
i ndustry col | aborations. Industry
visits and internship programes are
i ncluded as mandatory el enents in
several courses |ike Botany, Zool ogy,
Physi cs and Chem stry. Sonme progranmmes
i ke Conmunity Coll ege enploy faculty
fromindustries and organi ze cl asses by
i ndustrial experts. Internships and on
the job training provide hands on
experience and open up platforms for
i ndustry col | aboration. Experts from
industries are invited as resource
persons in sem nars and wor kshops
organi zed by the college. The
Entrepreneurship Cub notivates
students in devel oping their
entrepreneurship skills.

Adm ssion of Students

Adm ssions of students are done
purely on merit basis through
Uni versity CAP mechani sm The process
is done transparently in accord with
the UGC, University and Gover nment
rules. Admissions to Cormunity and
Managenent quota are in strict
adherence to the rules and regul ati ons
stipulated by the University and CGovt.
of Kerala. Adm ssion Fee collection is
done through centralized banki ng system
in association with SIB.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Bui |l di ng Commi ttees and
CGoverning Body etc are operational for
i npl ementing the projects funded by the
governnment and ot her agencies. Project
proposal s are prepared and circul ated

among the nmenbers physically and
t hrough enmil s.. Tel econmuni cati on and
neetings are al so made use of. Frequent
communi cati on with the stakehol ders and
experts is maintained through tel ephone
soci al nedia, whats app groups and
emai | s.

Adm ni stration

Communi cations are done through
Col | ege Website, Whats App groups,
emai | s, bul k nessage posting systens.
Periodic adm nistrative auditing is
done and frequent feedback is collected
fromall the stakehol ders. The
institution makes effective utilization
of social nedia for acadenmi c and
adm ni strative purpose.




Fi nance and Accounts

The institutional finance nanagenent
is fully transparent. The coll ege
depends on online noney transfer

mechani smin association with SIB for
fee collection, remttance to
university and state governnent. The
col | ege ensures periodical financial
auditing both internal and external by
regi stered chartered accountants and by
the officers fromDCE and AG s office
respectively. The institution prepares
financial statenents annually.

Student Adm ssion and Support

Admi ssion is done purely nerit based
t hrough University CAP nmechani sm The
adm ssion procedure is cent percent e-
governed. Adm ssions to Community and

Managenent quota are centralized and
uses college portal. Fee collection is

made easi er through e-banking. Al
details regarding the adm ssi on process
and the students adnitted are upl oaded

in the college portal.

Exam nati on

Subm ssion of application, fee
remttance, collection of hall tickets,
generation of question papers, and
subm ssi on of attendance and internal
marks to the University are done
through the exam nation portal and they
are fully electronic nediated.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill Tr ai ni ng Ni |l 30
in Ofice |01/12/2018 [01/12/2018
Managenent
Sof t war es
2019 Nill Tool s Nil | 28
and 19/ 01/ 2019 |19/ 01/ 2019




Techni ques
in Adm ni s
tration
2019 Nl Schol ar s Nill 32
hi ps and |23/03/2019 |23/03/2019
ot her
Gover nmrent
Al ds
2018 Cyber Ni Tl 93 Ni |l
Crinmes and 23/ 06/ 2018 |23/ 06/ 2018
Drug Traff
i cki ng
2019 Nl 102 Ni |l
Literature 14/ 02/ 2019 |14/ 02/ 2019
and
Cul ture
2019 Social R Nill 92 Nill
esponsi bi | 19/ 03/ 2019 |19/ 03/ 2019
ity and
Et hi cs
2019 Nill 100 Nill
Expl ori ng 20/ 03/ 2019 |20/ 03/ 2019
Di gi tal
Resour ces
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Short Term 1 03/ 12/ 2018 17/ 12/ 2018 14

Cour se

Short Term 1 22/ 11/ 2018 29/ 11/ 2018 7

Cour se

Ref r esher 1 07/ 12/ 2018 27/ 12/ 2018 21

Ref r esher 1 27/ 07/ 2018 16/ 08/ 2018 21
Orientation 1 10/ 07/ 2018 06/ 08/ 2018 28
Orientation 1 27/ 02/ 2019 27/ 03/ 2019 28
Orientation 1 14/ 01/ 2019 09/ 02/ 2019 28
Orientation 1 07/ 06/ 2019 04/ 07/ 2019 28
Orientation 1 01/ 03/ 2019 30/ 03/ 2019 29

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
23 Nill 18




6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The col | ege t akes
judicious care in
ext endi ng wel fare schenes
for the cognitive
enoti onal and physica
devel opnent of the
teaching comunity. The
college regularly offers
pr of essi onal devel oprent
and training programes
for the faculty. The
col | ege extends | odgi ng
facility for | ady
teachers. The financia
necessities of the staff
are net by a Cooperative
Soci ety which offers
schenes |ike Short term
and Long term | oans, Hone
Loan etc with | ow
interest rates and viable
terns and conditions.
Group I nsurance Schene is
there. Yoga cl asses and
medi tati on sessions are
provided to attain
bal ance of body and m nd
To maintain a conducive
pr of essi onal at nosphere
departnent w se staff
tours are conducted
personal as well as
departnental achi evenents
are | auded and
cel ebrated. Qur retired
teachers are sent off
with due regard. At the
annual gat hering
conduct ed towards the
cl ose of the academc
year, the Manager of the
institution gratefully
recogni zes their
yeomanshi p and their
col | eagues acconpany them
to their respective
houses. Teachers are
provi ded anpl e parking
spaces.

Menbers of the non
teaching staff are al so
privileged to enjoy al
the services offered by

the Staff Cooperative
Society. Goup |nsurance
Schene is there. Menbers
of the nonteaching staff
are sent off w th due
respect at their
retirenment. At the annua
gat heri ng conduct ed
towards the close of the
academ ¢ year the Manager
of the institution
gratefully recogni zes
their conm tnent and
dedi cation and their
col | eagues acconpany them
to their respective
houses. They are provi ded
anpl e parking spaces to
conveniently park their
vehi cl es. The Managenent
with the help of the
t eachers extends
financial support to them
during contingency. Jobs
are given on
conpassi onate grounds to
famly nmenbers of non-
teaching staff

Students are provided
I unch at subsidi zed price
and free neals are
offered to the
economi cal |y chal | enged,
identified by the
institution. Hostel
facility is provided for
the femal e students in
the vicinity. Besides
hel pi ng the students
avai |l thensel ves of
various schol ar shi ps,
institution takes
necessary steps to
support the financially
backward students even by
initiating financia
col l ections. The
institution with the aid
of its staff, NCC and NSS
even takes initiative to
buil d houses for
financially backward
students. Adequate nunber
of washroons for both
boys and girls are
provided wi th easy access
at various places on the
campus. Drinking water
facilities accessible
during intervals are
provi ded near the
respective departnents in
each block. In the light
of the court verdict the
institution has provided
t he students anple
par ki ng space outside the
canpus w t hout disrupting
the public and their
conveyance.

t he

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution ensures transparency in financial
matters of the coll ege.

col | ege supervi ses al

fi nanci al

matters.

The bursar of the
The col |l ege conducts




periodi cal financial auditing, both internal and external. The internal audit
is done by an expert faculty nmenber, M C Thonmas of Mat henatics Departnent.
The external auditing is taken up by the officers from DCE (D rectorate of
Col | egi ate Education), Governnent of Kerala and Account General’s office,

Thi ruvanant hapuram on 21-08-2018. Auditing of the UGC funds and ot her

associ ated funds are al so done. The utilization of all governnental funds is
submitted to the offices concerned with audited statements and utilization

certificates issued by a registered Chartered Accountant. An annual fi nanci al

statement is prepared every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

18552960

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Prof. Jacob Yes Manager and
John Kattakayam Team from
Cor porate
Educat i onal
Agency,
Kot hamangal am
Admi ni strative Yes Directorate Yes | QAC and a
of Coll egiate faculty in
Educat i on, charge of
Gover nnent of Accounts and
Ker al a, and auditing - Asso
Account Prof. M C
General’s Thomas
Ofice,

Trivandrum

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA was instrumental in devising several innovative strategies to ensure a
constant monentum for the activities of the college. The PTAwth Principal as
Chair and a parent representative, Shri. Paul Kuzhippillil as Vice President
had 10 executive menbers including faculty nmenbers. Two Executive Meetings and
four general body neetings were held on 12/12/2018 and 01/03/2019 27/ 09/ 18,
31/10/18/ 15/11/18 and 22/11/18 respectively. Discussions pertaining to
students’ attendance shortage, wearing ID cards, uniform nobile phone abuse,
col l ege placenent cell activities and College Union election in parlianentary
node were di scussed in the neetings and the PTA prom sed its support to all the
rel evant deci sions taken by the College authorities in these matters. The
tenure of the PTA was fixed as one year instead of the existing 2 years
according to the directives issued by the Director of Collegiate Education. The
PTA honoured neritorious students. Qutstanding students including 21 university




rank hol ders, proficiency prize w nners, endowrent awardees etc were honoured.
The PTA hel d several neetings and carefully inplenmented plans for the
mat eri alization of many activities of the college. PTA played very productive
roles in the three projects of the year. The PTA had raised an anmount of Rs. 2,
789,720 in the year and the same was judiciously used for the infrastructural
devel opnment. 1. Indoor Stadium Project 2. Expansion of E Block 3. Col our Code
of Uniforns

6.5.3 — Development programmes for support staff (at least three)

1. Conducted professional devel opment and training programes for teaching and

non teaching staff. 2. Renovation of the recreation roomfor non teaching staff

so that they could spend their leisure tinme creatively. 3. An annual gathering,

[ unch and one day tour were organi zed for both teaching and non teaching this
year too

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Indoor Stadium Project: One of the mmjor post accreditation initiatives was
the compl etion of |Indoor Stadium Project 2. Canpus Devel opnent Project: The
Jubi | ee Bl ock was expanded with the addition of E- Block Annexure Il consisting
of a mni conference hall, refreshment roons and a nunber of classroons. In
addition, the |laboratories of all the Science Departnents were renovated. 3.
Updating of Online Internal Mark Entry System 4. Conduct of Gender Audit 5.
Participation in N RF

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Regul ar 06/ 06/ 2018 06/ 06/ 2018 06/ 12/ 2019 16
neeting of
I QAC
2018 Updat i ng 21/ 07/ 2018 08/ 08/ 2018 08/ 08/ 2018 2
of Online
I nt er nal
Mark Entry
System
2018 Col I ection 21/ 07/ 2018 17/ 08/ 2018 17/ 08/ 2018 600
of Student
Pr ogressi on
Report
2018 Admi ni stra 21/ 07/ 2018 21/ 08/ 2018 21/ 08/ 2018 3
tive Audit

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the
programme

Period from

Period To

Number of Participants

Female Male

Tal k on Wonen
enpower ment ,
Centre for
Wonren
enpower ment

22/ 10/ 2018

22/ 10/ 2018

75 23

Mal ayal i manka
and Keral a
Kesar i
conpetition
(beauty
cont est)

01/11/ 2018

01/11/ 2018

25 13

Tal k on

Vel fare
nmeasures for
Tr ansgender
communi ty

19/ 01/ 2019

19/ 01/ 2019

48 32

CGender
Equal ity
Sem nar on
Transgender
policy and
wel f are schenes

19/ 01/ 2019

19/ 01/ 2019

52 28

Food fest

16/ 02/ 2019

16/ 02/ 2019

224 176

bservati on
of
| nt er nati onal
wonen’'s Day In
col | aboration
wi t h UpasnaVani
t havedi

08/ 03/ 2019

08/ 03/ 2019

463 236

Lady
Teachers
Gat hering and
di scussi on on
gender equality
i n workpl ace

14/ 03/ 2019

14/ 03/ 2019

45 18

Gol den Grl
Conpetition in
associ ati on
with The Tines
of India and
Mal abar Gol d

27/ 03/ 2019

27/ 03/ 2019

71 Nill

Driving
training for
femal e students
i n associ ation
with Maruti

09/ 08/ 2018

31/ 03/ 2019

26 Nill

Cover gqirl
conpetition in
associ ati on

10/ 10/ 2018

10/ 10/ 2018

31 Nill




wi th Vanit ha
Magazi ne

Qui z
conpetition and
and El ocution
Conpetitions in
col I aboration
wi t h UpasnaVani
t havedi

08/ 03/ 2019

08/ 03/ 2019

50

Nill

El ocuti on
Conpetition in
col | aborati on
wi t h Depart ment
of Wbnen and

Chi | dr en,
Gover nnent  of
Keral a and | CDS
cel |

08/ 03/ 2019

08/ 03/ 2019

50

Nill

Manaswi ni, a
manuscri pt
publication by
Centre for
Wren
Enpower nent

22/ 10/ 2018

22/ 10/ 2018

12

Nill

Course on
Gender Studies
as part of the

syl | abus

04/ 06/ 2018

31/ 03/ 2019

250

100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

8.1
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for |ift Yes Ni |
Ranp/ Rai | s Yes 6
Braille Yes 1
Software/facilities
Rest Roons Yes 6
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2018 Nill 1 01/11/2 1 Har vest Organi c 73
018 of farm ng
Kar anel and sel f
Krishi (Alsuctainab
gricul tur ility
e Crop ha
rvesting)
2018 1 Nl 30/ 11/ 2 3 Sci ence Resi den 24
018 awar eness [tial canp
program | program
“Tal ent for
hunt Sast | sci ence
hr aj aal ak | | abs and
ant facility
shari ng
to nerito
ri ous
hi gh
school
students
fromthe
Gover nnen
t school s
of rural
and
tribal
ar eas of
| dukki
district
2018 NIl 1 27/ 12/ 2 10 Kar shi k 2009
018 anel a Pronoti on
(State of
| evel Agr | farm ng
icultural | culture
Fest) in the
communi ty
Fam liari
zing the
soci ety
about new
t echni que
S in agri
cul ture
and
farm ng
2019 1 Nil I 17/ 01/ 2 Nil I Homre 120
019 for Provi di ng
Horel ess | shelter
Schemne to
honel ess
peopl e of
rural
areas of
| dukki
2019 1 Nl 19/ 01/ 2 3 Sci ence Resi den 24
019 awar eness [tial canp




program “

Sast rapad
ant -

Batch 1

program
for
Sci ence
| abs and
facility
shari ng
to nerito
rious
hi gher
secondary
school
students
fromthe
Gover nnen
t school s
of rural
and
tribal
areas of
| dukki
district

2019

21/ 02/ 2
019

Sky
wat chi ng
pr ogr anme

Lack of
pl anetari
um or sky
wat chi ng
facility

for
students
and
public
people in
t he
district
of | dukKki
or nei ghb
ouring
pl aces

53

2019

Nill

26/ 01/ 2
019

Sci ence
awar eness
program “
Sast r apad

ant -

Batch 2

Resi den
tial canp
progr am
for
Sci ence
| abs and
facility
shari ng
to nerito
ri ous
hi gher
secondary
school
students
fromthe
Gover nnen
t school s
of rural
and
tri bal

24




areas of
| dukki
district

2019 1

20/ 02/ 2 1
019

Open
| ab
progr ame
for
public

Denonst
ration of
physics e
xperi nment

s to
over come
the 1 ack
of | abora
tories fa
cilities
in the ne
i ghbourin
g Governm

ent
school s
to denobns
trate

sinmpl e
physics e
xperi nment

S

35

2019 NIl

01/ 03/ 2 7
019

Survey
on vector
bor ne
di seases

Soci al
conm t nen
t to
control
Vect or
born
di seases
in the
district
of | dukKki

39

2019 NiTl

24/ 05/ 2 1
019

Al | ocat
i on of
Ground to
Ker al a
Police As
soci ation
for
f oot bal
practice

Pronoti on
of sports
and
neeti ng
t he
demand of
a full
ground

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 04/ 06/ 2018 The code of conduct for
teachers the teachers is published

t he easy circul ation.

new y appoi nted teachers

are given awar eness about
t he code of conduct.

Di sciplinary actions if

in the website as well
the col |l ege cal endar for

as

The




any are taken against the
teachers only by
consulting the code of
conduct. The nanagenent
insists that the teachers
shoul d read the code of
conduct for other
st akehol ders al so.

Code of Conduct for
students

04/ 06/ 2018

The code of conduct for
the students is published
in the website as well as
the col |l ege cal endar for
the easy circulation. The

principal gives an
overvi ew of the code of
conduct during the
orientation class
provided to the students
at the begi nning of the
course. \Wenever a
disciplinary action is
t aken agai nst the
students the provisions
in the code of conduct
are consulted. During the
Parent Teachers’
Associ ati on neetings, the
principal famliarizes
the parents about the
code of conduct for the
students. The discipline
conmttee is entrusted
with the updating of code
of conduct as and when
requi r ed.

Code of Conduct for
adm ni strative staff

04/ 06/ 2018

The code of conduct for
the adnministrative staff
is published in the
website as well as the
col | ege cal endar for easy
circul ation. The code of
conduct ensures that they
strictly maintain the
secrecy of student and
staff rel ated
i nformati on. Whenever a
disciplinary action is
t aken agai nst an
adnm nistrative staff the
code of conduct is
consul t ed.

Code of Conduct for
Pri nci pal

04/ 06/ 2018

The principal is the
control ling factor who co-
ordinates all the
activities of the
college. It is mandatory
for the principal to




adhere to certain
demeanor that serves his
position. It is his
responsibility to ensure
that all stakehol ders
adhere to their
respective code of
conduct. The governing
body of the coll ege makes
sure that the principal
follows the code of
conduct properly and he
recei ves expert advice in
all adm nistrative
matters fromthe coll ege
council. The code of
conduct ensures that the

principal acts in favour
of the goodwi Il of the

col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Invited tal k on
Soci al Commi t nent
to our Fell ow
bei ngs

13/ 06/ 2018

13/ 06/ 2018

220

Prof. Thoni kuzhy
Menori al was
delivered on | ndian
Denocracy and
Consti tutional
Val ues

18/ 06/ 2018

18/ 06/ 2018

143

Penci | Draw ng
Conpetition in
association with
Anti- Drug day

25/ 06/ 2018

25/ 06/ 2018

57

| ndependence day
Ral |'y

15/ 08/ 2018

15/ 08/ 2018

113

Wor kshop on

Di sast er Managenent
by Nationa

Di sast er Managenent
Aut hority

22/ 08/ 2018

22/ 08/ 2018

2009

Sem nar on
Surgical strike and
consequences by
Col .Kirit Nair

29/ 09/ 2018

29/ 09/ 2018

110

Nat i onal
Integration Rally

02/ 10/ 2018

02/ 10/ 2018

110

Senmi nar on cyber
Crinmes by IG
Sreejith IPS

18/ 11/ 2018

18/ 11/ 2018

106

Invited | ecture

17/ 01/ 2019

17/ 01/ 2019

180




on “Concept of
Nature and Witing
of History”

Invited talk on 19/ 01/ 2019 19/ 01/ 2019 266
Soci al
responsibility and
Young Generation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e To make canpus plastic free, College adopted multifaceted strategies |ike
proper segregation of bio- degradable and non- degradable wastes in different
col our coded waste bins, segregation of plastic waste, recycling of plastic
waste in the plastic shredding unit, reuse of plastic bottles as grow pots and
various student activities which pronpote use of reusable and recycl abl e
substitutes. ¢ Students are sensitized on the inportance of sustainable
ecosystem and encouraged to use reusable water bottles and | unch boxes pronpted
to reduce paper usage given training on reuse of plastic waste into val ue added
products.  Green initiatives are encouraged like planting trees in the canpus
by a representative of retiring faculty nmenber for nurturing by students
pronoting and maintaining the plants and trees in the canpus. ¢« To nake the
canpus sustainable, the college office is partially automated to reduce the use
of papers. The admi ssion process, internal mark entry etc. are executed through
software. Use of flux for banners was discouraged. ¢ Nature canps and vari ous
awar eness programmes are routinely conducted and training on production of
paper bags, paper pens etc. are given to selected students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 Title: Comrunity oriented activities. Objective of the practice
e To create social consciousness anpbng students. ¢ To help the rural folk
achi eve better opportunities in academ c and vocational fields. « To contribute
to the well-being of the community ¢« To inculcate eco-friendly attitude in an
environnmental Iy vul nerabl e situation. Context The coll ege being the first
hi gher education institution of the high ranges it can never limt its scope to
the academc matters al one. The community expects the intervention of the
college in nmany aspects. The institution being the social and cultural capital
of ldukki district, it can’t be blind to the cultural and other social needs of
the people alongside with its primary notive of providing quality education to
all. The college also has the responsibility of protecting the needs of the
agrarian community since nost of the inhabitants find their Iivelihood from
agriculture. The ecol ogical sensitivity of the high ranges fromwhere a
consi der abl e nunber of our students cone, poses great threat to their
educational, econonmic and cultural life. This bestows in us the responsibility
of inmbibing a sense of sustainable devel opnent of the conmunity flavoured by
ecol ogi cal consci ousness. The Practice To achi eve the above objectives, the
institution organizes several programes. Through the mid day neal collection
conducted every day, around 500 food packets are provided to the poor people in
Thodupuzha Municipality. The institution has adopted a village in
Kumar amangal am and i nvol ves in the devel opnental activities of the village.
Programmes |i ke door to door plastic eradication awareness programre, Swatch
Bhar at awar eness, conpost pit construction in the adopted village maintain a
healthy living condition for the people of the village. The coll ege al so
extends its hel ping hand to places other than the adopted village in emergency
situations like flood. Being the responsible youth, the students actively
involved in the flood relief activities in Idukki, Ernakulam and Al appuzha




districts. The staff and students of the college contributed flood rel ated
relief material worth 40 | akhs to the victins of near bydistrics, Al appuzha and
Er nakul am The students al so provi ded house cl eaning services to those affected
during the flood. The yearly agricultural fest hosted by the college and
properly maintained greenery of the college also contribute the ecol ogi ca
consci ousness of the institution. Al initiatives are taken to avoid the usage
of plastics in the canpus. The canpus al so has a plastic shredding unit which
recycles plastic wastes if any within the canpus itself. The institution also
gi ves speci al consideration for the vocational needs of the conmunity. By
arrangi ng placenent drives for the students and public, it helps in the upward
social mobility of many families. Programmes |ike “Sumrer Showers” — providing
free sumer classes for English grammar to poor school students adds to the
grandeur of this institution. Evidence of Success The initiative taken to
achi eve the objectives are successful to the maxi mum extend. Students
thensel ves take the responsibility of collecting the food packets and their
di stribution without conpulsion fromthe teachers. The active participation in
organi ¢ farm ng, blood donation canps, flood relief etc., shows how the coll ege
nmol ds students as socially comritted citizens. Problens Encountered ¢ Hectic
academ ¢ schedul e sonetinmes hinder the conduct of comrunity oriented programes
BEST PRACTICE 2 Title: Value based Education and Strengtheni ng A oba
Conpet ency (bjective of the programme ¢ Incul cate noral and ethical
consci ousness anpbng students ¢ To enable the students to reflect and act upon
noral issues in the society ¢ To help students achieve gl obal standards in al
activities The context In the rapidly devel opi ng society characterized by
t echnol ogi cal advancenent, social harnmony and humanitarian val ues are out of
pl ace. But nany of the social issues can be tackled if people have strong
et hical and noral values. So the coning generation shoul d possess such val ues
for the formation of a better society. This is the necessity of having val ue
based education. Due to the i mense job opportunities in the global scenario
education should be structured so as to build global conpetency in students. in
the extrenely conpetitive world where qualified candi dates out nunmber the
requi red posts, being globally conpetent is nmandatory. Here cones the rel evance
of an educational pattern that boost up gl obal conmpetency. The practice Wth
the aimof triggering discussions over ethical problens and to give insights on
practical measures for addressing them separate tine is given for val ue
education classes every week. Materials are provided and exans are conduct ed.
The winners are awarded prizes also. On a practical |evel students engage in
activities |ike blood donation canps, mdday nmeal schenes, anti-drug canpaigns,
wonen enpower ment progranmes, and observation of various days in comenoration
of great personalities who upheld human val ues. To build gl obal conpetency in
students several programes are added to the curriculum Special training in
communi cation skills, group discussion, interviewtraining etc., is given to
equi p students to conpete in the extrenely challenging job scenario. The
research centres al so pronote research that neets global standards. We have
three reputed journals. Prograns |ike ASAP, Walk with a Schol ar, Student
support Programmes and col | aboration with reputed institutes |ike | UCAA al so
wor k towar ds achi eving gl obal conpetency. Evidence of success The nunber of
pl acenments, university ranks and NET-JRF wi nners bear testinony to the success
of this practice. Ten PG ranks and 9 UG ranks were received. Six of our
students got placed in Airforce and Arny. Twenty five prizes were received in
sports and ganes including four national |evel prizes. Twenty three university
youth festival prizes also formpart of the list. Problens Encountered ¢ Lack
of proper syllabus by the university regardi ng val ue education. ¢ Lack of tine
for practical and activity oriented sessions

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://newmancol | ege. ac.in/best-practices/




7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nstitutional distinctiveness: Quality val ue based Education to attain gl oba
conpet ence Newman Col | ege stands as the ideal place to nould globally conpetent
students fromfirst generation learners hailing fromthe economi cally weaker
sectors of Idukki district by providing various curricular enrichment
programes, bridge courses, career counseling and conti nuous grooning by
efficient nmentoring system The outcone is reflected in the high percentage of
Mahat ma Gandhi Uni versity rank holders in various UG and PG progranmmes, the on-
canpus and of f-canpus placenent rate, student progression to reputed higher
education institutions including University canpuses and institutions abroad
and conmendabl e achi evenments in various conpetitive exam nations |ike NET/JRF,
SET, Civil service exametc. To instil research based |earning in students,
Col I ege took special enphasis by giving nore research presentation
opportunities to students in scientific foruns and pronoting the participation
of faculties in workshops in this theme. Thus, even undergraduate students nade
oral presentations in national |evel neetings and bagged prizes. The sel ection
of a faculty of Science stream Dr. Bejoy Thomas, to DBT's Research Based
Pedagogi cal Tools (RBPT) workshop jointly hosted by Il SER, Pune and British
Counci| helped in inculcating experiential teaching nmethods in the teaching
process. The research acconplishnents fromthe research centres and vari ous
departnents of the college are addi ng val uabl e knowl edge to the scientific
community and representation of teachers as session chairs, authors, reviewers
and editors in research forunms and globally reputed journals define the quality
of research. The College stands out in its research acconplishnent in the year
by being the only College with a first author publication in one of the topnost
journals Chem cal Reviews, with an inmpact factor of 58
(https://pubs.acs. org/doi/10.1021/ acs. chenrev. 7b00627), in which three research
students and a faculty menber shared authorship with the first author. The
academ c excel |l ence has produced excellent human resource to various sectors as
policy makers, administrators, teachers, managers, mnisterial staffs,
entrepreneurs and start up founders. The representation of the teachers of
various disciplines in the academ ¢ bodi es as nenbers of the board of studies,
subj ect experts for faculty selection, menber of syllabus restructuring
commi ttee and question paper setters helps the College to inprove its academ c
excel l ence. The | ocational distinctiveness of the college and its stake hol ders
has been a matter of prime inportance in fram ng the co-curricular and
extracurricular activities of the institution. Students are given proper
scientific awareness and training to identify and act as responsible citizens
to take measures for ecosystem conservation especially the ecologically

sensitive zone, the Western Ghats, in the district of Idukki. In addition to
being the centre of quality education for the students of Idukki and
nei ghboring districts, Newran Coll ege stand tall in its social conmtnent to

the people of Idukki district at times of need. During the tine of
unprecedented flood, the high ranges of |dukki, being one of the nostly
affected parts of Kerala, remained a tearful presence in the flood map of
Kerala. Since its inception, Newran Coll ege has been an inevitable presence in
t he academ ¢ and non-academ c real mof the district.

Provide the weblink of the institution

http://newrancol | ege.ac.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. To encourage departnents for applying institutional grants |ike DBT STAR
coll ege and other UGC schenes 2. To get UGC mentor college status under Paranarsh




scherme and conduct NAAC supported sem nar on innovative pedagogies by |1 QAC 3. To
pronote the use of nore e-resources and LMS for teaching process and facilitate
the use of MOOC platforns |ike Swayam edx, courseera etc. 4. To enhance the

i nnovati ve ecosystem of the canpus by pronoting student innovations and
enterprenership. 5. To organi ze FDPs and workshops for teachers and non teaching
staffs 6. To allocate and apportion RUSA grant effectively. 7. To pronote faculty
participation and involvenent in research and projects and i ncrease the research
publications. 8. To ensure proper comunity usage of infrastructure facilities

i ke indoor stadium




